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Trades

Your Career in the Trades

If you work in a trade, or think you would like to
learn one, the LNG Canada Project is a great
opportunity to learn new skills and gain experience.

Over the next several years, JGC Fluor BC LNG JV
(JRV) will need thousands of skilled workers to
construct the Cedar Valley Lodge, new office
buildings, gas liquefaction facilities, roads, and a
whole lot more. To do so, the project will employ
both union and non-union labourers, and will
need just about every kind of trades-person
imaginable, including:

Labourers - Carpenters - Cement Masons « Heavy
Equipment Operators - Ironworkers « Truck Drivers « _
Boilermakers - Sheet Metal Workers « Plumbers Mentoring

and Pipefitters - Crane Operators - Electricians « JFV is using Mentorship Matters™, an industry-
Insulators - Welders - Painters - Warehouse Workers  proven mentorship program, to help foster skill

development in the workforce, particularly with
apprentices. On-the-job mentoring helps workers
learn key skills, establishes best practices, and
Creates a safer environment.

Advancement Opportunities

If you're interested in a civil trade, like a cement
mason for example, you can be hired with no
experience. You'll be earning an income while
No Experience Necessary you learn, and within a few years you could be a
journeyperson. Another couple of years after that,
you could be eligible to be a foreperson.

Many jobs will offer apprenticeship programs,
which, depending on the trade, can take from

one-to-four years to complete, with most learning By learning a trade, you can advance your career

in the form of on-the-job training. Apprentices in a relatively short time. Superintendent g:n::i?mltendent
are also required to complete some classroom General (Trade Specific)
training and education sessions to Foreperson Foreperson (1to 2 years)
M support the on-the-job training. :;":’“Zeype’s)““ (1to2years)  (1to2years)
02 years

We aim to have at least 25 percent
of the total skilled workforce
as apprentices.

*varies by trade
Typical Career Advancement Timeline

For more information, visit www. itabc.ca
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We want people
who are not only
great at what they
do, but who also
care to contribute
to the Safest
Project on Earth.

Good people
working together

will make this a
world-class project
and a great place
to work.

Join our team!

Contact Us

A Safe, Inclusive Workplace

We are committed to making this the Safest
Project on Earth, and creating a welcoming
workplace for everyone. From the job site to

the world-class living quarters (design rendering
below), everyone will be treated with respect
and given the resources needed to thrive and
feel at home.

Home Away from Home

Itis important that our workforce is comfortable;
workers will stay in the Cedar Valley Lodge, which
will be adjacent to the work site and approaches
hotel standards with a fitness centre, games room,
lounge, and movie theatre.

Community feedback is important to us. If you
have a question, concern, or complaint, please
contact us by telephone at 250.623.JFJV (5358)
or toll-free at 1.888.499.JFV (5358), by email at
info@jfjvkitimat.com, or on Facebook at
www.facebook.com/jfjvkitimat.

We want everyone in the community and on
site to feel safe, respected, and work together
to build the Safest Project on Earth.
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Local Communities and First Nations

Our goal is to benefit British Columbians and the
people who live closest to the project. We're doing
everything possible to make that happen, from
offering training opportunities before the project
gets underway, to giving preferred hiring status
for area residents and local First Nation members.

You can learn more about what opportunities
best suit you on our website at
jfjvkitimat.com/careers. Like the project itself,

the opportunity is tremendous and one you won't
want to trade away.
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